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Abstract 
In this study, it was aimed to investigate the relationship between the self-confidence levels and job finding anxiety 
of the students of the faculty of sports sciences within the framework of Bayburt University. In this context, the 
relational survey model, which is consistent with the main purpose, was used in this quantitative study. The sample 
of the study consists of a total of 311 students, 113 females and 198 males, at the Faculty of Sports Sciences of 
Bayburt University. Convenience sampling method, one of the non-probabilistic sampling approaches, was used 
in the selection of the sample. Questionnaire form was used as data collection tool and this form consists of three 
parts. In the first part of the questionnaire form includes “Personal Information Form,” in the second part includes 
“Self-Confidence Scale” and in the third part includes “Sports Sciences Students' Job Finding Anxiety Scale.” 
First of all, descriptive statistics were calculated by considering the data type of the raw data obtained through this 
form. Then, the reliability of the dimensions of the scales related to the data obtained were investigated, and 
difference and correlation tests were used in statistical evaluations. In this direction, significant differences were 
determined in terms of the variables of gender, department, grade and place of residence. In addition, it was 
observed that there were significant correlations within the scope of the age and monthly average family income 
level of the participants regarding the scales. On the other hand, no significant correlation was found between the 
monthly average personal income level and the dimensions of the scales. As a result, it was found that there was 
a negative and significant correlation between the external self-confidence mean scores and job finding anxiety 
mean scores of the participants. However, no significant correlation was found between the participants' inner self-
confidence mean scores and their job finding anxiety mean scores. 
 
Keywords: Student, Self-Confidence, Job Finding Anxiety 
 
 
1. Introduction 
 
It is claimed that self-confidence is one of the important psychological constructs that has been the subject of many 
studies recently and affects the academic performance of students (Akın, 2007). Also self-confidence; 
conceptualized as perceived efficacy (Harter, 1982; Nicholls, 1984) and self-efficacy (Bandura, 1977; 1997). In 
this context, the concept of self-confidence is the belief that the individual will successfully perform a certain 
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activity rather than being a general feature, and the individual's confidence in her/his own judgment, ability, power 
and decisions (Feltz, 1988). In addition, it is stated that the concepts of self-confidence and self-efficacy are used 
interchangeably in the literature (Akın, 2007). However, some researchers have argued that although self-
confidence and self-efficacy are different concepts, they are conceptually close to each other and self-efficacy is 
domain-specific, while self-confidence can be domain-specific or general (Bandura, 1997; Grundy, 1993; Shrauger 
& Schohn, 1995). It has been stated that self-confidence can be another aspect of personal efficacy and may emerge 
as a result of products, unlike self-efficacy (Akın, 2007). However, Feltz (1988) defined self-confidence as similar 
to the concept of self-efficacy put forward by Bandura (1977). The theory of self-efficacy, which was developed 
in the social-cognitive context, has been used as a theoretical basis in self-confidence researches generally carried 
out in various fields (Akın, 2007). According to Bandura's (1982) social cognitive theory, it is claimed to help 
with recurrence that an individual's self-efficacy and self-confidence stems from his ability to demonstrate a 
particular ability or behavior, from observing the behavior of others, from verbal feedback, and from being aware 
of emotions, and such self-confidence results from one's related behavior. In addition, the defining characteristics 
of self-confidence include belief in positive achievements, perseverance and self-awareness (White, 2009). On the 
other hand, there is a negative relationship between self-confidence and anxiety (White, 2014). 
 
It has been shown in the literature that low health as a result of mental disorder may be associated with high 
unemployment (Leino-Arjas et al., 1999; Claussen, 1999; Goldberg et al., 2001; Thomas, Benzeval, & Stansfeld, 
2005; Chatterji et al., 2007; Heponiemi et al., 2007; Zhang, Zhao, & Harris, 2009). Especially in periods when the 
economy is problematic, people with mental illness may be the most disadvantaged in terms of unemployment and 
financial insecurity (Viinamaki et al., 2000; Evans-Lacko et al., 2013; Knapp & Wong, 2020). Within this 
framework, unemployment among university graduates is a worldwide problem (Mandyoli, Iwu, & Nxopo, 2017). 
In this context, the sports sector, which has a very important place in the general economy in terms of its economic 
volume and wide job opportunities in Turkey and in the world, is also affected by the negative conditions in the 
labor market (Aslan & Uğraş, 2021). It is stated that it has an direct relationship with sectors such as media, 
tourism, education, textile, entertainment, health and wellness; It has an indirect relationship with sectors such as 
electronics, automotive, construction trade, yachting and landscaping and creates employment on a large scale of 
the sports sector (Mumcu, Karakullukçu, & Karakuş, 2019). In addition, it is claimed that sport helps physical 
development only on an individual basis and is a concept that is associated with many sectors such as participation, 
lifelong learning, employment and education (Eruzun, Kınalı, & Erturan Öğüt, 2017). However, it is stated that 
the employment problems of individuals who graduated from the field of sports sciences will cause anxiety for the 
future in these individuals (Araç Ilgar & Cihan, 2019). Therefore, unemployment, beyond its harmful economic 
dimensions, can create a painful and harmful experience, a threat to psychological well-being, and a traumatic 
situation (Carroll, 2007; Spera, Buhrfeind, & Pennebaker, 1994; Waters & Moore, 2002a). 
 
When the explanations are evaluated from a holistic perspective, unemployment; it is seen as an important source 
of risk for individuals and families (Clark & Oswald, 1994; Fryer & Fagan, 2003; Hanisch, 1999; Komarovsky, 
2004). In this direction, it is considered important to have information about the job finding anxieties and self-
confidence of the students of the faculty of sports sciences by considering various variables. In this context, when 
the relevant literature is examined, it has been seen that there is no study to examine the job finding anxiety of 
sports science students in terms of various variables. Although, it is seen that there are many studies investigating 
the self-confidence levels of university students (see Sarıçam & Güven, 2012; Uçar & Duy, 2013; Ödemiş, 2014; 
Yalnızoğlu Çaka et al., 2017; Doğru, 2017; Süzer, 2020), no study has been found that deals with self-confidence 
and job finding anxiety together within the framework of sports sciences students. Therefore, it is thought that the 
results of the research will contribute to the relevant literature, and it is aimed to investigate of the relationships 
between self-confidence levels and job finding anxiety of faculty of sports sciences students. 
 
2. Method 
 
In this part of the study, the research model, population and sample, data collection tools and data analysis are 
explained under separate headings. 
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2.1 Research Model 
 
Survey studies generally aim to describe the current situation related to the subject of the research by 
photographing (Büyüköztürk et al., 2020). In addition, those who conduct survey research are generally interested 
in how the characteristics and opinions are distributed within the scope of the participants in the sample, rather 
than why they originate (Fraenkel & Wallen, 2006). In this context, the relational survey model, which is consistent 
with the main purpose, was used in this quantitative study. 
 
2.2 Population and Sample 
 
The population of the research consists of 781 students at Bayburt University Faculty of Sports Sciences in the 
Fall Semester of the 2021-2022 Academic Year. In this framework, a total of 311 students (113 females and 198 
males) constitute the sample of the research. Convenience sampling method, which is one of the non-probabilistic 
sampling approaches, was used in the creation of the sample. In this context, it is understood that the acceptable 
sample size for the research population has been reached (Sekaran & Bougie, 2016). 
 
2.3 Data Collection Tools 
 
The questionnaire form, which was prepared in accordance with the aims of the research, was applied to the 
participants in the population, on a voluntary basis, for about two weeks in the Fall Semester of the 2021-2022 
Academic Year. During the implementation of the data collection tools, necessary explanations were given to the 
participants and it was ensured that they answered the questionnaire correctly. In the first part of the questionnaire 
form includes “Personal Information Form,” in the second part includes “Self-Confidence Scale” and in the third 
part includes “Sports Sciences Students' Job Finding Anxiety Scale.” 

 

2.3.1 Personal Information Form 
 
In the Personal Information Form, there are statements about obtaining the participants' gender, age, department, 
grade, place of residence, monthly average personal income level and monthly average family income level 
(including personal income). 
 
2.3.2 Self-Confidence Scale 
 
“Self-Confidence Scale” was developed by Akın (2007) to determine students' self-confidence levels. Data 
regarding the development process of the scale were obtained from 796 high school students from various high 
schools. The scale consists of 33 items and is in five-point Likert type. In addition, this scale; It consists of two 
sub-dimensions, inner self-confidence and external self-confidence. The construct and concurrent validity of the 
scale were examined as validity studies. In order to determine the factor structure and subscales of the scale, 
exploratory and confirmatory factor analyzes were performed. The short form of the Coopersmith Self-Esteem 
Inventory, developed by Coopersmith (1967) and adapted into Turkish by Pişkin (1997), and the Self-Confidence 
Scale were applied to the participants simultaneously in order to examine the concurrent validity of the scale. 
Internal consistency and test-retest reliability coefficients were examined for reliability studies, and corrected item-
total correlations were examined for item analysis. The internal consistency coefficients of the Self-Confidence 
Scale were found to be 0.83 and 0.85 for the inner self-confidence and external self-confidence subscales, 
respectively. The test-retest reliability coefficients of the scale were found to be 0.97 for the inner self-confidence 
and 0.87 for the external self-confidence. It was observed that the item-total correlations of the scale ranged from 
0.30 to 0.72. In this context, it was concluded that the Self-Confidence Scale is a valid and reliable measurement 
tool that can be used in the fields of education and psychology (Akın, 2007). Although the scale was developed 
on high school students, it was concluded that the scale items could also be applied to university students after the 
examinations of five academicians who are experts in the relevant field. In addition, there are many studies in the 
relevant literature in which the scale was applied to university students (see Sarıçam & Güven, 2012; Uçar & Duy, 
2013; Ödemiş, 2014; Yalnızoğlu Çaka et al., 2017; Doğru, 2017; Süzer, 2020). 
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2.3.3 Sports Sciences Students’ Job Finding Anxiety Scale 

 
“Sports Sciences Students' Job Finding Anxiety Scale” was developed by Aslan and Uğraş (2021) in order to 
determine the job finding anxiety of sports sciences students. Data on the development process of the scale were 
obtained from a total of 525 university students studying in sports sciences. The scale consists of eight items and 
is in five-point Likert type. In addition, this scale consists of one dimension. In the scale development study, 
exploratory sequential design, one of the mixed research methods, was applied. Thematic analysis method was 
used for the analysis of qualitative data. Exploratory factor was used for the compatibility of the items obtained as 
a result of this analysis to the scale, and confirmatory factor analysis was applied to test this structure. In addition, 
the internal consistency coefficient (Cronbach's Alpha) of the scale was calculated as 0.958. As a result, it has 
been determined that the scale is a valid and reliable measurement tool (Aslan & Uğraş, 2021). 
 
2.4 Analysis of Data 
 
IBM SPSS version 23.0 was used in the analysis of the data. First of all, descriptive statistics were calculated by 
considering the data type of the raw data in the scale form obtained and transferred to the program. Then, t-Test 
and One-Way ANOVA were used for difference tests, Pearson’s Correlation and Spearman’s Rank-Order 
Correlation analyzes were used for correlation tests in statistical evaluations according to whether the data obtained 
showed normal distribution or not. In this context, Hochberg's GT2 and Games-Howell post-hoc tests were applied 
for One-Way ANOVA, considering the homogeneity assumption and the distribution of the participants between 
groups. In calculating the reliability of the scales, Cronbach's Alpha coefficient was taken into account within the 
framework of internal consistency. In addition, the level of significance was determined as 0.05 in statistical 
evaluations. 
 
3. Results 
 
In this part of the study, the findings obtained as a result of the analysis of the relevant data were presented and 
interpreted in the form of tables. 
 

Table 1: Frequency and Percentages of Variables 
Variable Group f % 

Gender 
Female 113 36,3 
Male 198 63,7 

Department 
Coaching Education 122 39,2 
Physical Education and Sports Teaching 94 30,2 
Sports Management 95 30,5 

Grade 

1st Grade 97 31,2 
2nd Grade 72 23,2 
3rd Grade 88 28,3 
4th Grade 54 17,4 

Place of Residence 
•  Village + Town + Community 56 18,0 

County Seat 146 46,9 
City Center 109 35,0 

Total 311 100,0 

When Table 1 is examined, it is seen that the number of male regarding the participants is approximately 1.75 
times the number of females, and the department with the highest number of participants is coaching education. 
In addition, it is understood that the first grade has the highest number of participants and the fourth grade has the 
lowest number of participants. In addition, it is seen that the majority of the participants reside in the county seat. 
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Table 2: Descriptive Statistics of Age, Average Monthly Personal Income Level, and Average Monthly Family 
Income Level Variables 

Variable n Mean Median Std. Deviation Minimum Maximum Skewness Kurtosis 

Age 310 20,81 21,00 2,207 17 36 1,930 8,611 

Average Monthly Personal 
Income Level 

310 799,5968 650,0000 1047,41642 ,00 7500,00 2,730 9,639 

Average Monthly Family 
Income Level (Including 
Personal Income) 

291 3643.55 3000.00 2753.456 500 25000 2.960 14.900 

When Table 2 is examined, the mean of age variable of the participants is 20.81 and the standard deviation is 
2.207; Average monthly personal income level variable in Turkish Lira type is 799,5968 and standard deviation 
is 1047,41642; It is seen that the average monthly family income level (including personal income) variable in 
Turkish Lira type is 3643.55 and its standard deviation is 2753.456. In addition, when the skewness and kurtosis 
values of the variables were examined, it was concluded that these variables did not exhibit normal distribution 
(see George & Mallery, 2010; Tabachnick & Fidell, 2013). 

 
Table 3: Reliability Analysis Results of Scales 

Dimensions Cronbach’s Alpha Number of Items 

Inner Self-confidence ,873 17 
External Self-confidence ,860 16 
Job Finding Anxiety ,925 8 

When Table 3 is examined, it is seen that the internal consistency coefficients (Cronbach’s Alpha) calculated 
within the scope of the research and the sub-dimensions of the job finding anxiety scale (α=0.925) and the inner 
self-confidence (α=0.873) and external self-confidence (α=0.860) subscales in the context of the self-confidence 
scale are examined. appear to be highly reliable. 

 
Table 4: Descriptive Statistics of Scales 

Dimensions n Mean Median Std. Deviation Minimum Maximum Skewness Kurtosis 

Inner Self-confidence 311 4,1874 4,2941 ,53550 1,59 5,00 -1,072 1,572 
External Self-confidence 311 4,0870 4,1875 ,56176 1,69 5,00 -,977 1,306 
Job Finding Anxiety 311 3,4136 3,5000 1,07037 1,00 5,00 -,405 -,587 

When Table 4 is examined, the mean score of the inner self-confidence subscale is 4.1874 and the standard 
deviation is 0.53550, and the mean score of the external self-confidence subscale is 4.0870 and the standard 
deviation is 0.56176. In addition, it was found that the mean score of the job finding anxiety scale was 3.4136 and 
the standard deviation was 1.07037. In this context, within the framework of self-confidence, it can be said that 
the inner self-confidence and external self-confidence levels of the participants are at a high level, and their job 
finding anxiety is at a moderate level. In addition, it was accepted that these variables exhibited normal distribution 
within the framework of skewness and kurtosis values (see George & Mallery, 2010; Tabachnick & Fidell, 2013). 
 

Table 5: Results of Spearman’s Rank-Order Correlation Analysis Between Scales and Age, Personal Income 
Level and Family Income Level Variables 

Variables Inner Self-confidence External Self-confidence Job Finding Anxiety 

Age 
r ,201* ,140* ,067 
p ,000 ,014 ,241 
n 310 310 310 

Average Monthly Personal Income 
Level 

r ,009 ,061 ,056 
p ,878 ,286 ,328 
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n 310 310 310 

Average Monthly Family Income 
Level (Including Personal Income) 

r -,032 ,013 -,188* 
p ,592 ,830 ,001 
n 291 291 291 

*p<0.05 
 
According to Table 5, it was found that there were positive and low level statistically significant correlations 
between the age variable and the mean scores of the subscales of inner self-confidence (r=0.201; p<0.05) and and 
external self-confidence (r=0.140; p<0.05). In addition, it was found that there was a negative and low level 
statistically significant correlation between the mean score of the job finding anxiety scale and the average monthly 
family income variable (r=-0.188; p<0.05). However, no statistically significant correlation was found for other 
conditions related to the variables (p>0.05). 
 

Table 6: Results of t-Test by Gender Variable 
Dimensions Gender n Mean Std. Deviation df t p 

Inner Self-confidence 
Female 113 4,1255 ,54932 

309 -1,546 ,123 
Male 198 4,2228 ,52558 

External Self-confidence 
Female 113 4,0669 ,56570 

309 -,476 ,634 
Male 198 4,0985 ,56062 

 Job Finding Anxiety 
Female 113 3,6383 1,07741 

309 2,828* ,005 
Male 198 3,2854 1,04757 

*p<0.05 
 
When Table 6 is examined, it is seen that there is a statistically significant difference between the mean scores of 
the participants' job finding anxiety in the context of the gender variable (t(309)=2.828; p<0.05). In addition, this 
significant difference was found to be in favor of females. However, no statistically significant difference was 
found for other conditions related to the gender variable (p>0.05). 
 

Table 7: Results of ANOVA by Department Variable 

Dimensions Group Mean 
Std. 

Deviation 
df F p 

Significant 
Difference 

Inner Self-
confidence 

Coaching Education (1) 4,1958 ,58205 
310 ,061 ,941 --- Physical Education and Sports Teaching (2) 4,1927 ,49916 

Sports Management (3) 4,1715 ,51257 

External Self-
confidence 

Coaching Education (1) 4,1009 ,59366 
310 ,106 ,899 --- Physical Education and Sports Teaching (2) 4,0904 ,52376 

Sports Management (3) 4,0658 ,56120 

Job Finding 
Anxiety 

Coaching Education (1) 3,6363 1,00746 
310 7,610* ,001 

1>3 
2>3 

Physical Education and Sports Teaching (2) 3,4601 1,01637 
Sports Management (3) 3,0816 1,12777 

*p<0.05 
 
When Table 7 is examined, it is seen that there is a statistically significant difference between the mean scores of 
the participants' job finding anxiety in the context of the department variable (F(2-308)= 7.610; p<0.05). In addition, 
this significant difference between coaching education and sports management departments; between the physical 
education and sports teaching and sports management departments, and it was seen that both differences were 
against the sports management department. However, no statistically significant difference was found for other 
conditions related to the department variable (p>0.05). 
 

Table 8: Results of ANOVA by Grade Variable 
Dimensions Group Mean Std. Deviation df F p Significant Difference 

Inner Self-
confidence 

1st Grade 4,1771 ,51516 

310 3,104* ,027 4th Grade>2nd Grade 
2nd Grade 4,0572 ,48134 
3rd Grade 4,2086 ,61675 
4th Grade 4,3453 ,46092 
1st Grade 4,1521 ,48822 310 2,369 ,071 --- 
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External Self-
confidence 

2nd Grade 3,9635 ,57030 
3rd Grade 4,0518 ,63535 
4th Grade 4,1921 ,52346 

Job Finding 
Anxiety 

1st Grade 3,2745 ,98733 

310 7,468* ,000 
4th Grade>1st Grade 

4th Grade>2nd Grade 3rd 
Grade>2nd Grade 

2nd Grade 3,0781 1,11180 
3rd Grade 3,5440 1,08676 
4th Grade 3,8981 ,94078 

*p<0.05 
 
When Table 8 is examined, it is seen that there is a statistically significant difference between the inner self-
confidence mean scores of the participants in the context of the grade variable (F(3-307)=3.104; p<0.05). This 
significant difference was between the second grade and fourth grade groups, and it was seen that the difference 
was in favor of the fourth grade group. In addition, it was determined that there was a statistically significant 
difference between the mean scores of job finding anxiety (F(3-307)=7,468; p<0.05). This significant difference is 
between first grade and fourth grade, second grade and fourth grade groups, and both of the differences are in 
favor of the fourth grade group; It was found that the difference was in favor of the third grade group, between the 
second grade and third grade groups. However, no statistically significant difference was found for other 
conditions related to the grade variable (p>0.05). 
 

Table 9: Results of ANOVA by Place of Residence Variable 
Dimensions Group Mean 

Std. 
Deviation 

df F p 
Significant 
Difference 

Inner Self-
confidence 

•  Village + Town + Community (1) 3,9926 ,68655 
310 4,768* ,009 2>1 County Seat (2) 4,2454 ,49309 

City Center (3) 4,2099 ,48158 

External Self-
confidence 

•  Village + Town + Community (1) 3,8125 ,69157 
310 8,561* ,000 

3>1 
2>1 County Seat (2) 4,1511 ,50401 

City Center (3) 4,1422 ,52297 

Job Finding 
Anxiety 

•  Village + Town + Community (1) 3,4375 1,08972 
310 ,883 ,415 --- County Seat (2) 3,4846 1,06146 

City Center (3) 3,3062 1,07347 
*p<0.05 
 
When Table 9 is examined, it is seen that there is a statistically significant difference between the inner self-
confidence mean scores of the participants in the context of the place of residence variable (F(2-308)=4.768; p<0.05). 
This significant difference is between the village+town+community and county seat groups, and it was seen that 
the difference was in favor of the county seat group. In addition, it was determined that there was a statistically 
significant difference between the mean scores of external self-confidence (F(2-308)=8.561; p<0.05). This significant 
difference was between village+town+community and county seat and village+town+community and city center 
groups, and the differences were found to be in favor of county seat and city center groups. However, no 
statistically significant difference was found between the mean scores of job finding anxiety in the context of the 
place of residence variable (p>0.05). 
 

Table 10: Results of Pearson’s Correlation Analysis Between Self-Confidence and Job Finding Anxiety 
Variables Inner Self-confidence External Self-confidence 

Job Finding Anxiety 
r -,050 -,116* 
p ,377 ,041 
n 311 311 

*p<0.05	
 
When Table 10 is examined, it is seen that there is a negative and low level statistically significant correlation 
between the external self-confidence mean scores of the participants and their job finding anxiety mean scores (r=-
0.116; p<0.05). Therefore, it can be concluded that as the external self-confidence levels of the participants 
increase, their job finding anxiety levels will decrease. On the other hand, there was no statistically significant 
correlation between the participants' inner self-confidence mean scores and their job finding anxiety mean scores 
(p>0.05). 



Asian Institute of Research            Education Quarterly Reviews Vol.5, No.1, 2022 
	

	
	
	

298 
 
 

4. Discussion and Conclusion 
 
In this study, it was aimed to investigate the relationship between the self-confidence levels and job finding anxiety 
of the students of the faculty of sports sciences within the framework of Bayburt University. In this context, a 
questionnaire form was prepared in accordance with the purpose of the research, and the raw data obtained as a 
result of the application of this form to the research group were converted into findings using various statistical 
analysis techniques. In this context, the results obtained based on the findings were discussed within the framework 
of the relevant literature and the research was detailed. In this direction, it can be said that the inner self-confidence 
and external self-confidence of the participants within the framework of self-confidence are at a high level, and 
their job finding anxiety is at a moderate level. 
 
Considering the gender variable, it has been determined that females have a higher level of job finding anxiety 
than males. In the study conducted by Tekin Tayfun and Korkmaz (2016), it was found that the general 
unemployment anxiety scores of female university students were higher than the general unemployment anxiety 
scores of male university students. On the other hand, in the study conducted by Karslı (2021) on the anxiety of 
finding a job in theology faculty students, it was determined that the unemployment anxiety of males was 
significantly higher than that of females. In the study conducted by Yasar and Turgut (2020), it was determined 
that although there was no statistically significant difference in the total mean score of unemployment anxiety of 
female and male participants, the unemployment anxiety of male participants was higher than that of female 
participants. Yumuşaker (2020) found that there was no significant difference between the gender of accounting 
students at the associate degree level and their anxiety about finding a job. However, it is stated that gender is an 
important factor in the response to unemployment (Waters & Moore, 2002b). In this context, it can be thought that 
the fact that females have different thoughts than males in the face of a situation is effective in increasing the future 
anxiety of female university students (Karagün & Çolak, 2009). Therefore, it is thought that the result reached 
within the scope of the gender variable for this study is probable. 
 
Considering the age variable, it was found that as the age of the participants increased, both inner self-confidence 
and external self-confidence levels increased. This result is partially consistent with some studies in the literature 
(Öztürk Karataş, 2017; Albayrak et al., 2020). Depending on age, individuals can express their emotions in a more 
controlled and appropriate way. It also occurs in behavioral maturation with age. Therefore, it can be argued that 
these situations are effective variables at the level of self-confidence. In this context, it is thought that the results 
obtained within the scope of the age variable are probable. 
 
Considering the department variable, it has been determined that the level of job finding anxiety of the students of 
coaching education and physical education and sports teaching departments is higher than that of sports 
management students. When the opinions of the students of the sports management department about the future 
anxieties related to the study conducted by Araç Ilgar and Cihan (2019), were examined, it was determined that 
half of the participants in the study had professional future anxiety. On the other hand, it can be said that the 
students of the sports management department have the opportunity to become a teacher and a coach, which 
enables them to look to the future with more hope than the students of the coaching education and physical 
education and sports teaching departments, and in this context, the scores of job finding anxiety are lower. 
 
Considering the grade variable, it is seen that the third grade students have higher job finding anxiety than the 
second grade students and the fourth grade students have higher job finding anxiety than students in the first and 
second grades. In addition, it was determined that the fourth grade students had higher inner self-confidence levels 
than the second grade students. However, in the study conducted by Öztürk Karataş (2017) on students of physical 
education and sports school, it was determined that the self-confidence scores of the participants did not differ 
according to the grade level. However, in the study conducted by Karslı (2021), it was determined that the 
unemployment anxiety levels of those studying in the upper grades (such as the 3rd and 4th grades) were 
significantly higher than those of the lower grades. In the study conducted by Ersoy Kart and Erdost (2008), it was 
determined that the anxiety levels of the students increase as the graduation stage approaches. Turgut, Gökyürek 
and Yenel (2004) in the study of physical education and sports school students; It was concluded that 72.3% of 
them expressed "Yes" in post-graduation unemployment anxiety and they were very worried about unemployment. 
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Also, Demir and Taşkıran (2018) determined in their study that senior students had lower hopes of finding a job 
than students from other grades. Although there is a widespread belief that an increase in the level of education 
will bring a job guarantee (Kıcır, 2017), the educated workforce is also heavily and directly affected by 
unemployment, and these social realities cause students to worry about being unemployed while they continue 
their education (Kıcır, 2010). In line with this information, it can be said that the situation of not being able to find 
a job in the post-graduation period with the increase in the grade level affects the individuals negatively and causes 
them to experience unemployment anxiety. 
 
Considering the variable of place of residence, it was determined that the participants living in the county seat had 
higher inner and external self-confidence levels compared to those living in the village+town+community, and the 
external self-confidence levels of the participants living in the city center were higher than those living in the 
village+town+community. Karademir (2015) determined that the participants living in the province and county 
have more self-confidence. In the study conducted by Yağan (2019), it was determined that the participants living 
in the metropolitan city had a higher self-confidence than the participants living in the village/town. On the other 
hand, in the study conducted by Musa (2020), no difference was found between self-confidence and place of 
residence. However, it can be said that individuals living in areas with high population may have higher self-
confidence than those living in areas with low population. It can be said that self-confidence is quite effective for 
individuals living in densely populated areas to make themselves visible in crowds. 
 
Considering the family income variable, it was determined that as the family income increased, the job finding 
anxiety decreased. In this context, some characteristics of students (gender, socio-economic level of the family, 
personality, parental profession, school success, place of residence and friend circle) are the factors that cause 
anxiety (Çakmak & Hevedanlı, 2004). The city where the students study in university life, their socio-economic 
levels, relations in the school environment, etc. many factors affect their anxiety (Dursun & Aytaç, 2009). It is 
also stated that as the income level of the family increases, the hope of finding a job suitable for the qualifications 
of the individuals increases (Mütevellioğlu et al., 2010). Based on this information, it can be said that the increase 
in the income level of the households has positive effects on the anxiety of finding a job and reduces the anxiety 
levels of the individuals. 
 
When the research is considered in the context of the relationship between self-confidence and job finding anxiety, 
it was found that as external self-confidence increases, job finding anxiety decreases. Anxiety; It is known that it 
means fear and worry (Köknel, 1987) and anxiety causes worry, tension and fear (Karageorghis & Terry, 2010). 
Bandura (1997) self-confidence; It is defined as the individual's confidence in his own abilities, judgment, power 
and decisions, and the belief that he can achieve a certain activity. In addition, the concept of self-confidence is 
divided into inner and external self-confidence. While inner self-confidence is related to individuals' self-
confidence, external self-confidence is a situation related to individuals' self-confidence regarding their lives in 
the external environment and social environment (Akın, 2007). In this context, external self-confidence; easy 
communication, expressing oneself in a healthy way, controlling emotions and taking risks (Akın, 2007). In this 
respect, communication skill is expressed as "the ability to convey one's feelings, thoughts, beliefs and attitudes 
in an understandable and purposeful way" (Tiryaki Şen et al., 2013). Being able to control one's emotions can be 
defined as managing these emotions instead of being under the control of one's own desires and requests. In this 
context, it is thought that individuals who have high communication skills and can control their emotions can 
express themselves effectively. In line with this information, it is thought that individuals with high external self-
confidence express themselves effectively and keep their emotions under control. Therefore, it can be said that 
these situations reduce their anxiety about finding a job and keep individuals away from negative thoughts about 
the future. 
 
As a result, making plans to increase the external self-confidence levels of students in sports sciences may reduce 
their job finding anxiety. Accordingly, it is thought that the negativities arising from the job finding anxiety can 
be reduced. In addition, new information that will contribute to the literature has been obtained with the research 
findings. However, the results of the analysis include limited number of participant data considering the research 
group. For this reason, similar studies can be conducted with a large data set to cover all age groups. In addition, 
research results can be diversified by conducting qualitative, mixed and/or experimental studies on a research 
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group with similar characteristics. In this context, different results can be reached that will contribute to the 
literature. 
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